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#Introduction

Who are the respondents? Who are graduates in
challenging circumstances?

Female
Students from poor and

EJ near poor households
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42.8%

Limitations

Ethnic minority students

0 Students from disadvantaged
No student areas of Zone III*

onl 3 00 responses . . ope (Zone lll area are those specified in Decision No.582/QD-TTg
y p Wlth dlsablllty on approving the list of extremely difficult villages,
communes of Zone lIl, Zone I, Zone | of ethnic minority
Were co"eCted in the Survey and mountainous areas in the period 2016-2020)

#Key Findings

Low employment rate of university graduates in challenging circumstances

Employment rate within 12 months after graduation
28.7% —
40.3%
45.6%
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months after graduation

Low income level of university graduates in challenging circumstances

@ @ Two-thirds of disadvantaged graduates earned less than
the average national income of university graduates:

< 7 million Viethamese Dong (VND) per month
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Graduates rely on personal networks, social networks and self-referrals as job hunting methods

The top three job-hunting methods used by disadvantaged graduates:
Only

Ot
Personal networks 3 . 4 O

of disadvantaged graduates
used employment services or
Social media career orientation centers

Self-referrals

Lack of foreign language skills, work experience as well as the irrelevance of
university curriculum were among the biggest challenges’ graduates faced when finding jobs
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78.4% said they lack 61.8% said their 57.8% said they lack
university degree work experience

foreign language skills
is unhelpful

Unemployed female and male graduates faced different obstacles in finding jobs
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more
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Female

35.5% f| 20.5% 16.9% 16.1% f| 27.7%
Lack of knowledge Lack of Demographic characteristics Lack of
of the labour market job-hunting skills (e.g.age and gender) digital skills

#Recommendations

- Carry out quality and scientific surveys on

Develop gender-responsive training A=
content which is relevant to both current and ey the employment situation of university
future labour markets N graduates in challenging circumstances regularly
and extensively
Ee)rflli)cg::/getr:e :Sn;i?;@?grtumversity ' ‘ Strengthen cooperation among universities,
' the business community and the labour market

graduates in challenging circumstances

To access the summary report, please visit
http://www.

SOURCE: TRAINING SUPPORT AND HUMAN RESOURCE DEVELOPMENT CENTRE, MINISTRY OF EDUCATION AND TRAINING, 2020



